

Safeguarding children, young people and vulnerable adults
Designated safeguarding lead is: HOLLY WATSON
Deputy safeguarding lead is: MEGAN MALLABONE
Our safeguarding leads are responsible for carrying out child, young person and adult protection procedures.  
The safeguarding leads, ensure they have relevant links with statutory and voluntary organisations with regard to safeguarding.They understand LSCP safeguarding procedures, attend relevant LSCP training at least every two years and refresh their knowledge of safeguarding regularly. Safeguarding leads are contactable when they are on and off site.

Safeguarding professionals Contact Details:
First Response Team 0116 305 0005, 
Prevent Team (Leicestershire police)  0116 248 6726 or email prevent.team@leicestershire.pnn.police.uk / preventengagement.team@leicestershire.pnn.police.uk, 
LADO email: CFS-LADO@leics.gov.uk, 
Leicestershire and Rutland Local Safeguarding Children Partnership website www.lrsb.org.uk/lrscp, 
Police 999 emergency, 
Police 101 non-emergency, 
Ofsted 0300 123 1231.

Policy statement
Our setting will work with children, parents and the community to ensure the rights and safety of children, young people and vulnerable adults.
We are committed to safeguarding children, young people and vulnerable adults and will do this by putting their right to be ‘strong, resilient and listened to ‘at the heart of all our activities. 

Blue Bubbles Pre-School has ‘four commitments’ against which policies and procedures across the organisation are drawn to provide a consistent and coherent strategy for safeguarding children young people and vulnerable adults. The four key commitments are:
1. We are committed to empowering children, young people, and vulnerable adults, promoting their right to be ‘strong, resilient, actively listened to, and heard’. 
2. We uphold a culture of safety in which children, young people and vulnerable adults are protected from abuse and harm in all areas of its curriculum and service delivery.  
3. We are committed to preventing harm and responding promptly and appropriately to all incidents or concerns of abuse that may occur. Working with statutory agencies to achieve the best possible outcomes for every child. 
4. We are dedicated to increasing safeguarding confidence, knowledge and good practice throughout its training and learning programmes for adults, advocating support and representation for those in greatest need. 
A ‘young person’ is defined as 16–19-year-old. In an early years setting, they may be a student, worker, or parent/carer.
A ‘vulnerable adult’ (see guidance to the Care Act 2014) as: 'a person aged 18 years or over, who is in receipt of or may need community care services by reason of 'mental or other disability, age or illness and who is or may be unable to take care of him or herself, or unable to protect him or herself against significant harm or exploitation'. In early years, this person may be a service user, parent/carer of a service user, or a volunteer.

We are committed to building a 'culture of safety' in which children, young people and vulnerable adults are protected from abuse and harm in all areas of our service delivery.
All staff complete The Safeguarding Children Competancy Framework in line with their roles and responsibilities and review this at least annually.
All staff have adequate information on issues affecting vulnerability in families such as social exclusion, domestic violence, mental illness, substance misuse and parental learning disability, together with training that takes account of factors that affect children that arise from inequalities of race, gender, disability, language, religion, sexual orientation, or culture. 
We use available curriculum materials for young children, taking account of information in the Early Years Foundation Stage, that enable children to be strong, resilient, and listened to and heard.
All services seek to build the emotional and social skills of children and young people who are service users in an age-appropriate way, including increasing their understanding of how to stay safe.
We adhere to the EYFS Safeguarding and Welfare requirements.
Safeguarding is the responsibility of every person undertaking the work of the organisation in any capacity.
All staff are trained in the 4 R’s of safeguarding: Recognise, Respond, Record, Report!
All staff understand that safeguarding is their responsibility and receive adequate training in child protection matters and have access to the setting’s policy and procedures for reporting concerns of possible abuse and the safeguarding procedures of the Local Safeguarding Partners. The procedures of the LSCP are always followed.
Parents/carers receive a copy of our safeguarding policies and procedures
All staff have an up-to-date knowledge of safeguarding issues, are alert to potential indicators and signs of abuse and neglect and understand their professional duty to ensure safeguarding and child protection concerns are reported to the relevant professionals as above. 
All staff attend essential safeguarding training at least every three years. We use Leicestershire County Councils approved training provider to deliver this training to all of our staff to ensure we meet the EYFS Safety and Welfare Requirements including the Safeguarding Training Criteria Annex.
All staff take part in regular safeguarding quizzes during team meetings, supervisions and appraisals and have constant access to other safeguarding short/refresher courses through our traning platform Noddlenow.
All staff are confident to ask questions in relation to any safeguarding concerns and know not to just take things at face value but can be respectfully skeptical.
All staff understand the principles of early help (as defined in Working Together to Safeguard Children, 2023) and are able to identify those children and families who may be in need of early help and enable them to access it.
All staff understand the thresholds of significant harm and understand how to access services for families, including for those families who are below the threshold for significant harm, according to arrangements published by the LSCP.
All staff understand their responsibilities under the General Data Protection Regulation and the Data Protection Act 2018, and understand relevant safeguarding legislation, statutory requirements and local safeguarding partner requirements and ensure that any information they may share about parents and their children with other agencies is shared appropriately and lawfully.
We will support families to receive appropriate early help by sharing information with other agencies in accordance with statutory requirements and legislation.
We will share information lawfully with safeguarding partners and other agencies where there are safeguarding concerns.
We will be transparent about how we lawfully process data.
All staff understand how to escalate their concerns in the event that they feel either the local authority and/or their own organisation has not acted adequately to safeguard and know how to follow local safeguarding procedures to resolve professional disputes between staff and organisations.
All staff understand what the organisation expects of them in terms of their required behaviour and conduct, and follow our policies and procedures on positive behaviour, E safety, whistleblowing and dignity at work.
Children have a key person to build a relationship with, and are supported to articulate any worries, concerns or complaints that they may have in an age appropriate way.
As our pre-school is open plan (including toilets) we encourage parents/carers to drop their child off and pick them up at the gate area once their child has settled into the setting. This is so we can maintain the security of the pre-school and safeguard the children attending effectively.
All staff understand our policy on promoting positive behaviour and follow it in relation to children showing aggression towards other children.
All staff have knowledge and understanding of Children Missing Education (CME) Statutory Guidance and how this relates to their role.
Enhanced criminal records and barred lists checks and other suitability checks are carried out for staff and volunteers prior to their post being confirmed, to ensure that no disqualified person or unsuitable person works at the setting or has access to the children (see Empoyment and Safer Recruitment policy). Where applications are rejected based on information disclosed, applicants have the right to know and to challenge incorrect information.
Staff receive regular supervision, which includes discussion of any safeguarding issues, and their performance and learning needs are reviewed regularly.
In addition to induction and supervision, staff are provided with clear expectations in relation to their behaviour [outlined in our employee handbook].
We notify the Disclosure and Barring Service of any person who is dismissed from our employment, or resigns in circumstances that would otherwise have led to dismissal for reasons of a child protection concern.
Procedures are in place to record the details of visitors to the setting.
Security steps are taken to ensure that we have control over who comes into the setting so that no unauthorised person has unsupervised access to the children.
Steps are taken to ensure children are not photographed or filmed on video for any other purpose than to record their development or their participation in events organised by us. Parents sign a consent form and have access to records holding visual images of their child. Staff do not use personal cameras or filming equipment to record images.
No personal mobile phones are not used where children are present.
The designated person in the setting has responsibility for ensuring that there is an adequate E safety policy in place.
We keep a written record of all complaints and concerns including details of how they were responded to.
We ensure that robust risk assessments are completed, they are regularly reviewed and updated. 
There are procedures for dealing with allegations of abuse against a member of staff, or any other person undertaking work whether paid or unpaid for the organisation, where there is an allegation of abuse or harm of a child. 
There are procedures in place for reporting abuse of children, young person or vulnerable adult in the setting. 
There are procedures in place for reporting abuse of staff, students and volunteers in the setting.
There are clear procedures in place in relation to escalating concerns and professional challenge.
There are procedures in place for working in partnership with agencies involving a child, or young person or vulnerable adult, for whom there is a protection plan in place. These procedures take account of diversity and inclusion issues to promote equal treatment of children and their families and that take account of factors that affect children that arise from inequalities of race, gender, disability, language, religion, sexual orientation, or culture.
There are procedures in place for record keeping, confidentiality and information sharing, which are in line with data protection requirements.
We follow government and Local Safeguarding Partners guidance in relation to extremism. 


